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ARTICLE I
RECOGNITION
In accordance with the provisions of the Public Employees' Fair Employment Act (Article] 4,
Section 207 of the Civil Service Law), the Indian Lake Central School Board of Education
hereby recognizes the Indian Lake Faculty Association as the exclusive bargaining agent for.
teachers, teacher assistants and school nurse in said unit. This unit shall represent all appointed
teachers and guidance counselors, excluding per diem substitutes, administrators and all other
employees.
ARTICLE II
DURATION
I. This agreement shall become effective on July 1,2000 and shall expire on June 30, 2004.
ARTICLE III
SAVINGS CLAUSE
I. . If any provision of this agreement or any applicationof the agreement to any teac~er or
group of teachers shall be found contrary to law, then such provision of application shall
not be deemed valid and subsisting, but all other provisions shall continue in full force
and effect.
II. This agreement shall constitute the entire agreement between the parties and the rights
and obligations and benefits provided herein shall inure the parties hereto and to each
teaching member of the Association who shall be employed by the District during said
term.
III. At the effective date of this agreement, all heretofore adopted board resolutions with
respect to salary schedules, sick leave, compensation for extra-curricular activities and
benefits are rescinded, except as heretofore stated.
IV. The Association agrees they will not resort to a strike during the period of this agreeme::at.
Updated 5/11/01
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ARTICLE IV
DUES DEDUCTION
A. Each teacher requesting dues deductions will have a fixed amount deducted from
seventeen paychecks beginning with the first paycheck in October. The fixed amount
will be detennined by the Indian Lake Faculty Association (using the combined dues of
the Indian Lake Faculty Association, NYSUT and other affiliates) divided by seventeen
and will be reported to the District Treasurer by September 20 of each year.
B. Agency Fee
Effective September 1, 1989, the District shall deduct from the salaries of employees in
this bargaining unit, as defmed in Article I, who are not members of the Indian Lake
Faculty Association, that amount equivalent to the dues levied by the Indian Lake Faculty
Association and its affi~iates and shall transmit said monies to the Indian Lake Faculty
Association. The Indian Lake Faculty Association affirms that it has adopted such
procedures as are necessary in confonning with the laws of New York State. The
Association agrees to hold the District hannless from any lawsuit or litigation in
connection with this .provision. By September 20 of each year, the Association will
provide the business office with a written list of unit members paying an agency fee.
c. Union representatives will have a total of four (4) business days for conducting union
business.
ARTICLE V
CONDITIONS OF EMPLOYMENT
A. All teachers may be required to sign in at the office at a time determined by the
superintendent and sign out of the office at the end of the normal workday. Allteachers
who have homerooms are to be in their homerooms ten minutes prior to the designated
time for taking attendance with the door open so that students may come in. The teacher
workday shall be seven hours and twenty minutes exclusive of the nonnal and customary
duties such as faculty meetings, open house, workshops or parent conferences. Meetings
for faculty may be scheduled on Mondays within the following guidelines: Faculty, two
per month; Association, one per month. Said meetings shall not be extended past 4:00
p.m. On Fridays and days preceding holidays, teachers may leave the school after the
buses depart. If there are unused snow emergency days remaining in the school calendar,
the Board of Education will approve their use. The superintendent and faculty will meet
to decide whether to add them to the Spring Recess or Memorial Day holiday. The fmal
decision rests with the superintendent.
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B. The work year for teachers shall consist of no more than 183 work days including one
day for parent conference, and one non-student contact day for professional staff
development.
C. Given a ten-period day, the student load for High School and Middle School teachers wi II
ordinarily be five (5) regular classroom instructional periods. Teachers may be scheduh~d
for an additional instructional period other than regular classroom instruction. This may
include but is not limited to AIS instruction, tutorials, labs, and extension of a class for a
double period. In addition, teachers may be assigned one (1) supervisory period.
Supervisory periods, are those that do not include classroom preparation time and may
include but is not limited to study hall, lunch duty and advisory.
Secondary teachers will be scheduled for two duty free planning periods and a duty frc::e
lunch period per day.
Should the regularly scheduled ten period secondary school day revert to a nine peri()d
day, including lunch, the language of the 1997-2000 Contract, Article V, C will then be
in effect. A change to any other daily period configuration will require negotiations
between the representative of the Indian Lake School Board of Education and the Indic3n
Lake Teachers Association.
Elementary teachers will be scheduled for a minimum of one 3D-minute duty fn:e
planning time and a 3D-minute duty free lunch per day.
D. A.I.S.
Pursuant to the Commissioner's Regulations, Academic Intervention Services (A.I.S.)
will be provided at the Indian Lake Central School District for the purpose of assisting
students who are at risk of failing to meet the designated performance levels on state
assessments. Bargaining unit members who are certified teachers will provide the
services. Said services will be voluntary. In cases where bargaining unit members do nDt
volunteer to perform these duties, the District may seek certified teachers outside the untt.
A.I.S. will be provided before or after school with mutual agreement between the
me~ber, the Association and the District. Compensation for A.I.S. services will-be 1I1H3
of the annual salary, divided by seven (7) hours and twenty (20) minutes.
ARTICLE VI
HEALTH INSURANCE
Premiums for the Blue CrosslBlue Shield Matrix insurance plan approved by the Board
of Education shall be paid by the District for the individual coverage of each teacher
participating in the plan and the immediate family members of the insured. The term
"immediate family members" as herein used shall mean the spouse and child or children
3
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as defined in the terms of the master insurance policy. A teacher on any unpaid leave
shall have the option of buying into the health insurance coverage as an individual or
family unit. Premiums shall be paid by the District for the individual coverage of retired
teachers at a rate consistent with the current contract and at a rate for spouses of 50%.
Surviving spouses will be covered at a rate of 50%. Employees may choose the available.
Blue Cross/Blue Shield Choice PPO in lieu of Blue Cross/Blue Shield Matrix.
B. Health Insurance Buyout
Each employee who is receiving Health Insurance under the District sponsored plan and
who waives such coverage for any school year shall meet the following criteria for that
school year:
Employees who wish to waive health insurance coverage must provide written notice to
the District's Business Office on or before June first ofhislher desire to waive coverage
as of that year July first. Employee must provide proof of alternate coverage at that time.
An employee who has waived coverage may, due to a change of circumstances resulting
in a loss of alternate coverage, opt back into the District's health plan. The rules and
regulations of the District's insurance carrier shall govern the times and procedures for
opting back in. Opting back in forfeits the buyout payment or remaining portion thereof.
All payments required under this article will be paid in on.elump sum, of $1,500 less any
required deductions, in a separate check the following June. For example, if an
individual waives coverage effective July 1,2001, (s)he will be paid during June 2002.
The District agrees to offer this buyout plan as long as the District does not incur a loss
from the implementation and administration of such plan.
A loss for these purposes shall be defined as a cost to the District by implementation of
same. If, in any given year, the District realizes a loss from the implementation and
administration of the buyout plan, the parties will meet to renegotiate the buyout plan so
that the District will realize a cost savings.
C. A Section 125 Plan will be offered. (Preferred Group Adm.). Said plan administrator
remains as stated until changed by the parties~
The term "immediate family members" as herein shall mean the spouse and child or
children as defmed in the terms of the master insurance policy.
A teacher on any unpaid leave shall have the option of buying into the health insurance
coverage as an individual or family unit. Premiums shall be paid by the District for the
individual coverage of retiring teachers, who have a minimum often (10) years
equivalent full-time service with the Indian Lake Central School District, at a rate
consistent with the contract and at a rate for spouse of 50%. Surviving spouses will be
covered at a rate of 50%.
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For the 2000-2001 school year the District shall pay 95% of the applicable premiums for
Blue CrosslBlue Shield Matrix or Blue CrosslBlue Shield Choice PPO insurance plan
coverage of each teacher participating in the plan and the immediate family members of
the insured. .
For the 2001-2002 school year the District shall pay 94% of the applicable premiums as
described above.
For the 2002-2003 school year the District will pay 92% of the applicable premiums as
described above.
For the 2003-2004 school year the District shall pay 90% of the applicable premiums as
described above.
D. Teachers will have the option of purchasing group vision insurance, with enrollment
limited to one time per year, designated by the Superintendent. Teachers will be
responsible for all premiums associated with the vision plan.
ARTICLE VII
LEAVES OF ABSENCE
A. Personal Leave
Three days leave for personal business shall be granted to each teacher during the
school year.
1. Reasonable notice shall be given to the superintendent.
2. Personal leave requested occurring either prior to or following a vacation must
be accompanied by satisfactory reasons.
3. . Such leave will be without loss of compensation.
4. Additional personal leave for bereavement shall be given upon request and at thr;:
discretion of the superintendent.
5. Unused personal leave shall be added to sick leave accumulation.
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B. Sick Leave
1. Paid sick leave shall accumulate at the rate of one day per month to a
maximum of twelve (12) days each year. Unused sick leave shall
accumulate to a maximum of 200 days. It is to be used for absence due to .
illness, injury, medical or dental appointments for the employee, with a
maximum of five (5) days per year to be used for members of the
employee's nuclear family. Nuclear family members include the spouse,
parents and children of the employee. Such days shall be deducted from
any available sick leave.
a.
b. All members of the association will be subject to the requirements of
Education Law §913 as stated below:
"In order to safeguard the health of children attending the public schools,
the board of education or trustees of any school district or a board of
cooperative educational services shall be empowered to require any person
employed by the board of education or trustees or board of educational
services to submit to a medical examination by a physician of his choice
or school medical inspector of the board of education or trustees or board
of cooperative educational services, in order to determine the physical or
mental capacity of such person to perform his duties. The person required
to submit to such medical examination shall be entitled to be 'accompanied
by a physician or other person of his own choice. The findings upon such
examination shall be reported to the board of education or trustees or
board of cooperative educational services and may be referred to and
considered for the evaluation of service of the person examined or for
disability retirement.
c. The district may require a doctor's note of any member of the association
who is absent five (5) or more consecutive days due to illness or disability.
2. Sick leave usage for pregnancy-related disabilities will be granted according to
State Law.
3. At the effective date of this agreement, accumulated sick days accruing to a
teacher who is now employed by the Indian Lake Central School shall be retained
by the teacher and credits earned by the teacher subsequent to the effective date of
this agreement shall be added hereto. However, in no instance shall the total sick
leave credits accruing to a teacher exceed 200 school days.
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A member of the teaching unit who has received tenure may draw upon a reserve
sick leave allowance up to a maximum of sixty (60) days under the conditions that
follow:
a) A request must be submitted in writing to the district superintendent,
together with a physician's certificate indicating the nature of the illne:;s,
prognosis and probable date of return to duty.
b) The member will submit to an examination by a school appointed
physician if requested by the superintendent.
c) The member will agree to repay the number of days used from the
reserve allowance by:
(1) turning over any accumulated days at the end of each year until
fully repaid, or
(2) repaying the district a sum equal to the per diem rate for those
days drawn from the reserve allowance.
d) The member agrees to repay the district a sum equal to the per diem
rate for each day not repaid in the event the staff member resigns before
all days in the reserve allowance are replaced. However, in extenuating
circumstances, the Board of Education may waive this payment.
Child-Rearing Leave
A parental leave of absence of up to 12 months shall be granted to a teacher :for
the purpose of childbearing, adoption and/or child-rearing as follows:
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a) Any unit member shall be granted an unpaid leave of absence of up to
12 calendar months due to the birth, adoption or placement in foster Cc3re
of a child by the unit member. Whenever possible, written requests :for
such leave shall be made no less than 30 calendar days before the"leave is .
to begin.
b) The period of leave shall be without payor other benefits, except as
required by law.
c) Unit members on this leave may return to work prior to the scheduled
termination of leave, subject to the discretion of the Superintendent and
approval of the Board. .
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d) Upon returning a teacher shall not lose any benefits accrued prior to
taking a parental leave of absence. If a teacher is employed for at least
half of the school year (90 days), said teacher shall be given credit for one
full year of service on the salary schedule.
e) Return from said leave will normally coincide with the start of a semester.
Notice of intention to return in September shall be given by March 1 of the
preceding school year. Notice of intention to return in February of the
second semester shall be given by October 1 of the preceding semester.
D. Leave of Absence
At the discretion of the superintendent a teacher in Indian Lake School may be
granted a leave of absence not to exceed one full school year. Such leave of
absence shall be without compensation and without benefits and exClude any
increment on the salary schedule. The leave of absence shall expire on June 30 of
the school year next succeeding the commencement of the leave. Applications for
a leave of absence shall be filed with the Board of Education in writing on or
before January 1 next preceding the beginning of the school year for which the
leave is desired.
E. Sabbatical
After seven full years of service as a teacher in the Indian Lake Central School a
teacher may be granted sabbatical leave not to exceed one school year. Salary
during the period of leave shall be one-half of the appropriate annual rate of
salary. The following conditions must be fulfilled by the teacher for
consideration by the Board of Education in making application for sabbatical
leave.
1. An application in writing to the Board of Education not later than
January 1 next preceding the school year in which the leave is to be taken.
2. A statement of benefits to accrue to the district.
3. An agreement in writing to return' to the school system and perform
teaching duties for not less than one school year after the expiration of the
leave.
4. A performance bond indemnifying the district to the extent of the salary
paid during the leave period for failure to perform.
8
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F. An education leave of absence may be granted to any tenured teacher during his
or her first five years of teaching. This may be used only to obtain a requirc~d
additional degree. He or she shall receive no pay and must come back to teach at
least one year in the district after having been granted his/her leave.
G. A subsequent leave of absence shall not be granted to anyone teacher until not
less than ten full years of teaching service in Indian Lake Central School has been
completed since the expiration of his or her previously approved leave.
Salary upon return after child-rearing leave, leave of absence, educational leave of
absence or sabbatical leave will be at the next step directly above the last full
service year or portion of the year taught before the leave. A "portion of year"
shall be defined as a minimum of 90 actual school days excluding any holiday or
recess periods.
ARTICLE VIII
GRIEV ANCES
Definition
A grievance is a claim of noncompliance by any teacher or teachers in the
negotiation unit based upon any event or condition affecting their welfare
included in this agreement and/or State Law, regulation of the Commissioner of
Education and policies of the Board of Education which have the effect of law.
Procedure
1. Within thirty calendar days of the alleged occurrences the grievance shalJ
be presented to the superintendent in writing stating the specific
part~culars of the nature of the grievance, either by the individual grievant,
or grievants, or by committee or representative of the Faculty Association.
The superintendent shall make known his decision within thirty calendar
.days.
.
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2. If the grievance is not settled in Step 1, it may be presented in writing
within thirty days of the superintendent's decision in Step 1 to the Board
of Education. The Board of Education shall at the next regular meeting or
a special meeting, whether as a Board or by duly appointed committee or
representative, meet with the grievant, grievants, or with the duly
appointed committee or representative of the Faculty Association for the
purpose of attempting to resolve the grievance. The Board of Education
shall make known its decision on the grievance within thirty calendar
days.
3. In the event that the Association is not satisfied with the disposition of
the grievance at the Board level, the Association may appeal to arbitration
within twenty school days of the receipt of the Board's decision. The
Board of Education and the Indian Lake Faculty Association mutually
agree to settle said grievance through binding arbitration under AAA
administration. Grievances proceeding to binding arbitration shall be
limited solely to contract language interpretation. The costs of such
arbitration are to be equally shared by both the Board of Education and the
Indian Lake Faculty Association. The results of this arbitration will be
accepted by both parties as the ultimate solution to said grievance.
4. If a decision at one stage is not appealed to the next stage of the procedure
within the time limit specified, the grievance will be deemed to be
discontinued and further appeal under this agreement shall be barred.
5. The election to submit a grievance to arbitration shall automatically be a
waiver of all other remedies which otherwise could be available.
Similarly, submission of the subject matter of a grievance to any other
forums, including administrative agencies, judicial bodies or courts shall
automatically be a waiver of the use of this arbitration provision.
6. The arbitrator so selected will hear the matter promptly and will issue his
recommendations not later than thirty (30) calendar days from the date the
final statements and proofs are submitted to him. The arbitrator's.decision
will be in writing and will set forth his findings, reasonings and
conclusions on the issues submitted. The arbitrator will be without power
or authority to make any decision which requires the commission of an act
prohibited by law or which is violative of this agreement. The arbitrator
shall have no power to alter, add to or detract from the provision of this
agreement.
10
",
...
"
. ..~ ~.,., \'
, M ..
"~""""'''''''''''
,.~ ..,.
~.
ARTICLE IX
INSERVICE CREDIT
A Memorandum of Agreement (MOA) will be attached to this contract on or before June 30,
2001 or the existing contract language will continue in effect as it has been applied.
The replacement language for Inservice Credit will be arrived at between the District and the
Association in the Professional Development Committee (PDPC). The language will then be
approved by the Negotiations Committee before the MOA is offered for ratification by the Board
of Education and the Association Membership.
The purpose is to more clearly defme what constitutes Inservice Credit for the purpose of lateral.
movement on the salary schedule.
A. Inservice credit is defined as: instruction which is approved for salary schedule
adjustments and is other than semester hour credit received from a college or
university.
B. Salary credit will be awarded on the basis on one (1) credit for each twelve (12)
clock hours of instruction time or one-half (1/2) credit for six (6) hours of
instruction time. The accumulation of briefs, unrelated or piecemeal professionC31
symposia, conferences or workshops of less than twelve (12) hours each duration
will not accumulate for inservice credit.
C. Instruction must have direct application to the assignment of the faculty membex
.and have prior approval of the superintendent and the Board of Education.
D. The District will be responsible for all expenses of inservice instruction.
Remuneration of $50 per each 5 hours of instruction will be paid to employees
participating in programs offered at times when school is not in session.
E. Employees receiving instruction in courses that do not meet the criteria for
inservice credit may, at the discretion of the superintendent, be paid $50 for each
5 hours of instruction at times when school is not in session.
F. The maximum additional remuneration for inservice study is $300 per employee
per school year.
G. Procedure
1. Applications must be made in writing to the superintendent prior to
11
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registration in the program. The Superintendent's approval or rejection
will be made within one (1) month after application.
2. A certificate of successful completion shall be filed with the
superintendent by the opening of any school year if a teacher is to be
eligible for salary adjustment.
ARTICLE X
COLLEGE GRADUATE CREDIT
Teachers with a Bachelor's degree will receive $100 reimbursement (non-cumulative) per
approved graduate credit for those hours necessary for a Master's degree. Teachers with a
Master's degree or permanent certification will be reimbursed $125 per approved graduate hour
(non-cumulative). Prior approval of each course by the Superintendent is necessary before
enrolling for graduate work. No more than six (6) hours may be reimbursed to any teacher in a
single twelve month period. Reimbursement will be paid upon receipt of proof of successful
completion of approved graduate course work.
ARTICLE XI
PROFESSIONAL DEVELOPMENT
A. Qualifications for Tenure
Teachers qualifying for tenure appointments must have satisfactorily completed the
appointed probationary period and shall have accumulated a minimum of eighteen (18)
semester hours of credit toward permanent certification.
A medical examination may be required, at Board of Education expense, in accordance
with Education Law, Section 913.
This article shall apply only to teachers hired on or after July 1, 1985.
B. Mentor Program - A new program will be implemented to include paid mentors.
A Memorandum of Agreement (MOA) will be attached to this contract on or before June
30,2001 or the contract language for Mentor Program will not be placed into this
agreement.
12
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The language for a Mentor Program will be arrived at between the District and the
Association in the Professional Development Committee (PDPC). The language will
then be approved by the Negotiations committee before the MOA is offered for
ratification by the Board of Education and the Association Membership.
ARTICLE XII
TEACHER EMPLOYMENT AND PROBATIONARY SERVICE
A. All newly employed or reinstated teachers shall be placed on an appropriate step of the
salary schedule in accordance with an evaluation by the Superintendent of Schools of
their previous teaching experience and educational preparation. No more than full-
experience credit may be given for previous outside teaching experience upon initial
employment. Additional credit for years of military experience, Peace Corps, VISTA, or
National Teaching Corps work may be given upon initial employment.
B.1. During the first week of the first probationary year, each teacher will be provided copies
of the teacher evaluation forms and the evaluation criteria and procedures to be followf::d.
Teachers new to Indian Lake will have an orientation program with the Superintendent or
designee to acquaint them with the evaluation system before the first classroom
evaluation.
2. Probationary teachers will be observed at least three (3) times a year by the Superinten..
dent or Building Principal. Following each of the three required observations, the
Superintendent or Building Principal shall confer with the teacher and provide a written
observation summary which will be acknowledged by the signature of both parties and
made available to the teacher, principal and superintendent.
3. During each probationary year, probationary teachers shall receive a written Evaluation
Summary indicating strengths and/or weaknesses which may influence the decision for
continuation of employment, and make suggestions with respect to improvement.
Probationary status will be indicated in this report. Copies of the Evaluation Summary
will be signed by the teacher and the Principal and provided to the teacher c~tIld
Superintendent. The final evaluation will be the responsibility of the Superintendent or
Building Principal.
4. A teacher may attach an addendum which will become part of the written observation
summary and/or the Evaluation Summary.
5. After a tenured teacher is observed in class, the teacher will be given a copy of
the observation summary and/or Evaluation Summary. The teacher will have the
right to submit a written reply to the document which shall become a part of that
observation and/or Evaluation Summary. Each tenured teacher will be evaluated
at least once each year.
a.
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b. Any tenured teacher whose evaluation is unsatisfactory will make remedial efforts
in accordance with a plan to be developed by the Superintendent and the teacher.
C. 1. The official district teacher personnel file shall be maintained in the Central Office. All
material relating to the employment of the teacher shall be kept ,in such file, and except
for the college placement folder, references or materials obtained from an outside source
indicated as of a confidential nature, shall be available, upon written request, to the
teacher for examination at the convenience of the teacher and office staff. A teacher shall
be entitled to have a personally selected member of the bargaining unit accompany him
or her during such examination if the teacher so desires.
2. The teacher shall have the right to respond in writing to any material filed and such
response shall become a permanent part of the teacher's folder. Upon receipt of a written
request, the teacher shall be furnished a reproduction of any material in such file
excluding confidential material.
3. No adverse material shall be placed in the personnel file of any unit member unless such
member has first had an opportunity to review such material and to affix his or her
signature thereto, merely as an acknowledgement of such review.
ARTICLE XIII
SALARY SCHEDULES
A. Salary as set forth in the salary schedules shall be the basic teaching salary and shall not
include remuneration for extra-curricular activities. However, total remuneration shall be
considered salary when so required by statute or governmental agencies.
B. Persons not included in the bargaining unit may not be hired at salaries other than as
listed in the salary/extra-curricular schedules.
C. The salary schedules shall be given on pages 17, 18 and 19 and 20.
D. Compensation for extra-curricular activities shall be given on pages 21 and 22. ...
E. Salary Schedules
1. Column 1 shall apply to teachers holding permanent or provisional certification
and possessing a Bachelor's Degree.
2. Column 2 shall apply to teachers possessing thirty additional approved semester
hours or credit beyond the Bachelor's Degree.
3. Column 3 shall apply to teachers possessing a Master's Degree.
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Column 4 shall apply to teachers possessing 45 additional approved semester
hours beyond the Bachelor's Degree.
Column 5 shall apply to teachers possessing fifteen additional approved semester
hours of credit beyond the Master's Degree. Column 5 shall also apply to
teachers possessing sixty additional approved semester hours of credit beyond the
Bachelor's Degree.
Column 6 shall apply to teachers possessing thirty additional approved semester
hours of credit beyond the Master's Degree. Column 6 shall also apply "10
teachers possessing seventy-five additional approved semester hours of credit
beyond the Bachelor's Degree.
Transition trom one salary column to another salary column, subject to the
provisions of Article IX and X, shall take place on September 1 and January 1 of
each year. Documentary evidence of scholastic attainments for such transition
shall be submitted to the Board of Education prior to September 1 and January 1
of the school year in which the transition is to be effective. No transition shall be
made in any school year except as provided above. The school year herein means
the instructional year.
A step in the salary schedule coincides with the number of years a teacher has
taught in Indian Lake Central School.
Exception:
a) This may vary because of credit given for service in another school.
b) Credit given to former teachers employed by the district.
Any tenured teacher leaving the district at time of retirement under the New York State
Teacher's Retirement System will be eligible to receive compensation for unused sic:k
days. The amount of compensation will be determined using the following formula:
35% of accumulated sick days times current daily salary
Teaching Assistants will be paid at a rate of 50% of the appropriate step of the Bachelor
level schedule.
The School Nurse position will be paid at a rate of 70% of the appropriate step on the
appropriate schedule.
15
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J. Summer Employment
Compensation for curriculum writing or other projects shall be compensated at the rate of
$27 per hour.
Unit members employed in th~ District's summer school program will be compensated at
an hourly rate of onelone hundred and eighty third, (11183), of the annual salary for the
following year divided by 7 hrs. and 20 minutes..
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INDIAN LAKE CENTRAL --
SCHOOL
SALARY SCHEDULE 2000-01
2000-01
STEP 8 8+30 M 8+45 M+15, 8+60 M+30, 8+75"
1 30871 32365 32665 32926 33186 '-33337
2 31619 33111 33411 33673 33932 34083 --
3 32383 33875 34174 34436 34695 .-34845
4 33178 34672 34972 35232 35495 35644 .-
5 33976 35472 35770 36031 36294 .-36444
6 34796 36290 36589 36850 37111 37262 .-
7 35622 37107 37405 37665 37923 38073 .-
8 36465 37939 38233 38492 38749 38896 --
9 37369 38834 39126 39382 39639 39786 --
10 38505 39970 40263 40520 40786 40923 .-
11 39688 41128 41422 41679 41936 42081 .-
12 40884 42327 42619 42877 43131 43279
13 42129 43568 43860 44116 44373 44519
14 43343 44780 45072 45328 45584 45730
15 46192 46486 46743 46998 47145
n
44750
16 46057 47497 47790 48047 48304 48450
17 47460 48903 49193 49449 49704 49849
18 48892 50323 50611 50864 51117 51262
19 51808 52095 52348 52600 52743
n
50390
20 53449 54879 55165 55388 55667 55809
57159 57418 57677 57827
u
21 55380 56862
22 56100 57601 57902 58164 58427 58578
23 58513 59980 60275 60531 60787 60933
.,
.
,
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INDIAN LAKE CENTRAL
SCHOOL
SALARY SCHEDULE 2001-02
2001-02
STEP B 8+30 M 8+45 M+15, 8+60 M+30,8+75
1 31489 33013 33318 33584 33850 34003
2 32252 33774 34079 34346 34611 34764
3 33030 34552 34858 35125 35389 35542
4 33842 35366 35671 35936 36204 36357
5 34656 36182 36485 36752 37020 37172
6 35492 37016 37320 37587 37854 38007
7 36335 37850 38153 38418 38682 38834
8 37194 38697 38998 39262 39524 39674
9 38117 39611 39909 40170 40432 40582
10 39275 40769 41068 41330 41601 41741
11 40481 41950 42251 42513 42774 42923
12 41702 43173 43471 43734 43994 44144
13 42971 44439 44737 44998 45260 45409
14 44209 45675 45974 46234 46495 46644
15 45645 47115 47416 47678 47937 48088
16 46978 48447 48746 49008 49270 49419
17 48410 49881 50177 50438 50698 50846
18 49869 51329 51623 51881 52140 52287
19 51397 52844 53137 53395 53652 53798
20 54518 55977 56269 56495 56780 56925
21 56488 58000 58302 58566 58831 58983
22 57222 58753 . 59060 59327 59596 59749
23 59683 61180 61480 61741 62003 62152
.
"
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INDIAN LAKE CENTRAL
SCHOOL
SALARY SCHEDULE 2002-03
2002-03
STEP 8 8+30 M 8+45 M+15, 8+60 M+30, 8+75
1 32118 33673 33984 34256 34527 34683
2 32897 34449 34761 35033 35303 35460
3 33691 35243 35555 35827 36096 36253
4 '34519 36073 36385 36655 36929 37084
5 35349 36905 3721'5 37487 37761 37916
6 36202 37756 38067 38338 38611 38767
7 37062 38607 38916 39186 39456 39611
8 37938 39471 39778 40047 40314 40467
9 38879 40403 40707 40973 41240 41393
10 40061 41584 41890 42157 42433 42576
11 41291 42789
'
43096 43363 43630 43781 ,
12 42536 44037 44341 44609 44874 45027
13 43831 45328 45632, 45898 46165 46317 :
14 45094 46589 46893 47159 47425 47577
1
15 46558 48058 48364 48631 48896 49049
16 47917 49416 49721 49988 50255 50407
17 49378 50878 51180 51447 51712 51863
18 50867 52356 52656 52919 53183 53333
19 52425 53901 54200 54462 54725 54874
20 55608 57096 57394 57625 57916 58063
21 57618 59160 59468 59737 60008 60163
22 58367 59928 60241 60513 60788 60944
23 60877 62404 62710 62976 63243 63395
,
'
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INDIAN LAKE CENTRAL
SCHOOL
SALARY SCHEDULE 2003-04
2003-04
STEP 8 8+30 M 8+45 M+15, 8+60 M+30, 8+75
1 32921 34515 34834 35112 35390 35551
2 33719 35310 35630 35909 36186 36346
3 34533 36124 36444 36723 36999 37159
4 35382 36975 37294 37571 37852 38011
5 36232 37828 38145 38424 38705 38864
6 37107 38700 39019 39297 39576 39736
7 37988 39572 39889 40166 40442 40601
8 38887 40458 40772 41048 41322 41479
9 39851 41413 41725 41997 42271 42428
10 41062 42624 42937 43211 43494 43640
11 42323 43859 44173 44447 44721 44875
12 43599 45137 45449 45724 45996 46153
13 44926 46461 46773 47046 47320 47475
14 46221 47754 48065 48338 48611 48767
15 47722 49259 49573 49847 50119 50276
16 49115 50651 50964 51238 51512 51668
17 50612 52150 52460 52733 53004 53159
18 52138 53665 53972 54242 54512 54666
19 53736 55248 55554 55824 56094 56246
20 56998 58524 58829 59066 59363 59515
21 59058 60639 60955 61231 61508 61667
22 59826 61427 61747 62026 62308 62468
23 62399 63964 64278 64550 64824 64980
.
'
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INDIAN LAKE CENTRAL SCHOOL
EXTRA-CURRICULAR ACTIVITIES
ACTIVITY 2000-01 2001-02 2002-03 2003-04
SOCCER
VARSITY 1913 1970 2029 2090
MODIFIED 1223 . 1259 1297 1336
ELEMENTARY 519 535 551 567
BASKETBALL
VARSITY 2805 2889 2975 3065
MODIFIED 2346 2417 2489 2564
ELEMENTARY 519 535 551 567
BASEBALUSOFTBALL
VARSITY 1762 1815 1870 1926
MODIFIED 1311 1351 1391 1433
CHEERLEADING 984 1013 1044 1075
YEARBOOK 1736 1788 1841 1896
IA CLUB ADVISOR 596 614 633 652
NHS ADVISOR 451 530 546 562
LEADERSHIP ADVISOR 526 610 628 647
TWIRLING 13/HR 600 618 637
MATHOL YMPIADS 13tHR 575 592 610
SCHOOL PLAY 1248 1286 1324 1364
STAGE BAND 509 524 540 556
CHORAL MUSIC 446 459 473 487
..
SCHOOL 'PAPER (4 '13tHR 200 206 212
ISSUES)
POST STAR BOWL 284 700 721 743
GOLF CLUB ADVISOR 13/HR 200 206 212
AUDIO VISUAL 876 902 929 957
COORDINATOR
NIGHT SCHOOL 32tHR 33/HR 34tHR 35tH R
INSTRUCTOR
SCHOOL ACTIVITY-NON- 13tHR 13.50tHR 14tHR 14.50tHR
INSTR.
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CLASS TRIP - FACUL TV 160/DAY 165/DAY 170/DAY 175/DAY
CLASS TRIP - NON- 110/DAY 115/DAY 120/DAY 125/DA Y
FACULTV
CHAPERONES/CLOCK
HOME 58 60 62 63
AWAY 76 78 80 82
DANCES, ETC. 40 41 42 44
MIDDLE SCHOOL 526 768 791 815
ADVISOR
9TH GRADE CLASS 551 768 791 815
ADVISOR
101MGRADE CLASS 648 867 893 920
ADVISOR
111HGRADE CLASS 728 950 979 1008
ADVISOR
121MGRADE CLASS 648 867 893 920
ADVISOR
.
"
Class Activity Advisors will be paid at a rate of $13.00 per hour for the 2000-2001
School year. Maximum hours are to be established for any hourly activity, including
Chaperoning, prior to the start of the activity by agreeing with the superintendent and
the advisor. This rate will only apply to accountable duty time beyond the school day
for the 2000-01 school year. Activity Advisors are responsible for submitting vouchers
requesting payment for their services to the Business Office in a timely manner.
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EXTRA-CURRICULAR ACTIVITIES
A. Extra-curricular activities are defined .as teacher supervised student oriented
activities which occur, for the most part, outside of the regular instructional day.
.
.
B. Activity advisors are appointed or re-appointed each year by the superintendent.
These appointments and their rate of remunerationappear on the annual teachers ~
salary agreement which is signed each spring.
C. Given mutual satisfaction, teachers may continue as advisors from year to year.
Any teacher qualified for a particular activity may request consideration for
appointment for the next academic year.
Extra pay for an activity not listed on this schedule can be negotiated between the
superintendent and the Association's Negotiating Committee, provided the
activity itself has prior Board approval.
Music Sectionals/ Allstate will be paid at the away chaperone rate for each day or
portion of a day per event.
The varsity coach will be paid at the away chaperone rate for post season play.
23
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EXTRA-CURRICULAR ACTIVITIES
NOTES
A Memorandum of Agreement (MOA) will be attached to this contract on or before June 30,
2001, regarding payment of "off-site" or overnight chaperoning or the existing language will
continue in effect as it has been applied.
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ARTICLE XIV
LEGAL PROTECTION
The District and the Association agree that the legal protection approved by Section 18, NY PO L
shall be extended to fully cover all officers and employees who are members of the Association
pursuant to the Resolution adopted by the Board, dated May 17, 1988.
'AGREEMENTS BETWEEN PUBLIC EMPLOYERS AND
EMPLOYEE ORGANIZATIONS"
1. "IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION
TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY
PROVIDING THE ADDITIONAL FUNDS THEREFORE SHALL NOT
BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY
HAS GIVEN APPROVAL.
2. EVERY EMPLOYEE ORGANIZATION SUBMITTING SUCH WRITTEN
AGREEMENT TO ITS MEMBERS FOR RATIFICATION SHALL PUBLISH
SUCH NOTICE, INCLUDE SUCH NOTICE IN THE DOCUMENTS
ACCOMPANYING SUCH SUBMISSION AND SHALL READ IT ALOUD AT
ANY MEMBERSHIP MEETING CALLED TO CONSIDER SUCH
RATIFICATION.
3. WITHIN SIXTY DAYS AFTER THE EFFECTIVE DATE OF THIS ACT A
COPY OF THIS SECTION SHALL BE FURNISHED BY THE CHIEF FISCAL
OFFICER OF EACH PUBLIC EMPLOYER TO EACH PUBLIC EMPLOYEE.
EACH PUBLIC EMPLOYEE EMPLOYED HEREAFTER, SHALL, UPON
.
. SUCH EMPLOYMENT,BE FURNISHEDWITH A COpy OF THE
PROVISIONS OF THIS SECTION." .
NOTICE OF THIS PROVISION MUST ALSO BE GIVEN BY EMPLOYEE
ORGANIZATION TO EVERY MEMBER WHEN WRITTEN AGREEMENTS CO:rvrn
UP FOR RATIFIATION. THIS IS TO BE FURNISHED IN WRITING AS WELL AS
READ AT THE RATIFIATION MEETING.
Date:
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IN WITNESS WHEREOF, the parties have hereto set their hands and seals tl?e day and
year first written above.
'.
INDIAN LAKE CENTRAL SCHOOL OF THE TOWN OF INDIAN LAKE,
HAMI~TJ;-"NCOUNTY, NE YORK
BY:~~~
Lawrence C. Patz
Superintendent
A1TISd
-
J \./1JJtU1J~( ~ ~
~sa A - oore, President
Board of Education
INDIAN LAKE FACULTY ASSOCIATION
INDIAN LAKE CENTRAL SCHOOL
INDIAN LAKE, NEW YORK
--
ebra L. Starli
Chainn~ Negotiations Committee
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